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PREFACE
By:

Juliana Recio, Project Coordinator Transition Resources and Career Services
for Students with Disabilities (TRACS)

The original handbook was a compilation of information from different sources
designed to provide you with basic information on setting career goals and
looking for work, including special considerations for job seekers with disabilities.
This updated book does not offer answers to all career and disability needs.
This book should provide you with information on disability issues and career
development. We recommend you use this book as a guide and not
replacement for the services of job developers and career counselors.

We strongly encourage you to fill out the following brief evaluation form on line
at http://tracs.csun.edu. This evaluation aliows the TRACS team to obtain
feedback on the book. The updated Job Seeking Skills for People with -
Disabilities a Guide to Success is also available on line at
http://tracs.csun.edu/disabili.htm.

For information on other TRACS resource materials: National Center on
Deafness, Cal State University, Northridge Special Projects Office (818) 677-2099

Funding is provided by the U.S. Department of Education, Office of Special
Education & Rehabilitative Services
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ABOUT YOUR SELF

In order fo find a career path that you will find both challenging and satisfying
consider these factors about yourself:

Your major

Your hobbies

Your likes and dislikes
Your skills

Your past experience
Your personality

There are many ways you can assess yourself. However, if you would like a
more in-depth self-knowledge, it is recommended that you meet with a career
counselor who can provide you with standardized career assessments. With
the guidance of the counselor, you can develop a profile of yourself, including
career options.

The most common place to find career counselors is at:

The college’s or university’s career center
The State Department of Rehabilitation
Community agencies

_ State employment offices

If you cannot get to a career counselor, the following pages contain some
brief self-evaluations that may help you to identify some of your skills, interests,
and personality traits.

Personality traits:

Persondlity traits can be interpreted as both positive and negative depending
on the job that you are performing. Let’s say that being critical is one of your
fraits. This could be a plus if you are editor of a publishing company. It would
be a negative trait if you were a supervisor trying to gain rapport with an
employee.

Page 1 9
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ABOUT YOUR SELF
Personality inventory:

This self-evaluation on the following page, may help you better understand
your personality traits or characteristics. Below is a list of personality traits and
their meanings. Read each trait and its meaning, then indicate its strength on
the line using the scale:

0 = | do not have this trait

] = | have this trait to some degree
2 = | clearly have this trait

3 = [strongly have this frait

— Honest: | have integrity; | keep my promises

_ Courteous: | am thoughtful of others

— Responsible: | am accountable and | follow through with tasks
__Compadtible: | work well with others

__Loyal: |show devotion to people and/or things

— Enthusiastic: | show eagerness and a willingness to work with others or things
— Open-minded: | am receptive in the opinions and ideas of others

_— Self-controlled: | control my actions and feelings

— Influential: | motivate or encourage others

— Initiative: | start thoughts and/or actions on my own

— Adaptive: | make changes when necessary and accept them from others
__Industrious: | am consistently active

— Careful: | give watchful attentions to people and/or things

— Self-reliant: | do things myself and | feel confident about them

— Compassionate: | have sympathy and feelings for others

— Dedicated: |seriously devote my time and energy to causes and/or goals
— Competitive: | strive to win and be my best

— Pdtience: | am able to wait and | take my time

— Perfectionist: | try to achieve the highest possible degree of excellence
— Courage: | face danger or difficulties in spite of my fears

—Decisive: | make decisions promptly and definitely

__Drive: | have the energy to get things done

__Perseverance: | am persistent

__Calmness: | am serene

_Stable: | am constant in my responses to people and/or things

*Check the traits that you marked a 3 that “Strongly Exist”

Page 2































































































































































































































































































































































































































